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Academic Degrees

Ph.D., New York University, uman Resource Management, Administration, Leadership and
Technology

M.A., New York University, Arts Administration, School of Education

B.A. Chinese Culture University, Chinese Drama, School of Arts

Professional Experience

Production Manager of Taipei Theater, Chinese Information and Culture Center, Taipei Economic
and Culture Office in New York

Secretary General of National Alliance of University Arts Centers

Committee Member of Culture Affairs Consultative Committee of Kaohsiung City Government
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